
INFORMATION REGARDING REPRESEr\lTf.\TJON 

GROUP REPRESENTATION 

You Bre one of tievere!! employees in yOLli' district (respondents) who 'llfere served 
with layoff notices iJnd who have requested a ilearing Clnd filed 1:\ Notice of Defense in 
tile layoff proceeding. CT/\ hes arranged to provide re!)f8sentation to ali meml)ers in 
your siluCltion. 

The purpose of the represent8tion eTA is providing is to protect the rights of all 
respondents to a full, fair and impartial Iwaring and to ensure th8t seniority r'igl1(s are 
pmt8cted. Representation will include discovery Anel review of relevant documents, 
objection to 11le introduction of improper evidence, cross-examination of district 
witnesses, and presentation of evidence ami motions on behalf ofresponcients ElS 8 
group. (For example, in some cases it mey be appropriate to rnove 10 dismiss tho 
entire proceeding on various procedural grounds,) 

POTENTIAL CONFLICTS OF INTEREST 

However, GaC)l respondent mLJst consider the possibility that he Of 8M may also 
Ilave PArticular individu21 defenses, You nlust understand til8t the representcltion CTA 
is providing cannot properly assert sLich al1individu8! ciefense if it conflicts with tile 
rights of ClnOU"10r member of the group being represented in IIle layoff proceeding. 

It is improper for an advoc2te representing a group to assert ail)' contention on 
beh8!f of aile per'son to the possible detriment of 8notl1er person being represented. 
Therefore, respondents who wish to esser! inciividual and possibly conflicting defenses 
must do so themselves or throug!l n sepClrate 8ttorney or otller representative, 

Such conflicts of interest anJong respondents may arise in asserting seniority 
l'i9l'ltS. Fer example, if you feel tilat your date of first paid service is earlier thail that 
assertecl by tho district, you may argue thet your retention (8nd rehil'e) rights 81'8 

super'jar to those of another respondent. Simllarly, it Illay be appropriate for you to 
present testimon)' and argue that because of your speciEli qUelliiicatiolls, you have rights 
superior to those of allother r'espondent employee! on the same date as your dale of 
Ilire, 

You will be given an opportunity to assert any individual conflicting defens8~, or 
contentions at tile hearing and you should exercise this right. You may 81so retain an 
attorney 2t your' expense to represent you at the hS8ring, 

Because of iilGir ethical obligations, your CTA advocate can!lot properly assert 
any slJch defenses or contentions on your beh8lf. Accordingly, respondents 
repl'8sented by eTI\ ill tile 18yoff proceeciing should immediately inform tile CTA 
edlJocate of U'le existence of any such individual defenses or cor,tentio:ls they may 
have, so that they may be [)foperly pr"esented at the hearing. 


